
   
 

   
 

Assistant Teaching Professor in Psychological Sciences 
University of Missouri (Columbia) Department of Psychological Sciences 
 
The Department of Psychological Sciences at the University of Missouri, a public land-grant 
research university in Columbia, invites applications for full-time (non-tenure-track) faculty 
position as an Assistant Teaching Professor to begin August 2023.  The position is a nine-month 
appointment and teaching responsibilities are during the fall and spring semesters 
 
The Department of Psychological Sciences is committed to excellence in undergraduate 
education to students it serves through degrees, minors and certificates, and the campus 
general education curriculum.  Many of our courses are taught face-to-face, although hybrid 
and online courses are an essential part of our semester schedule.  We offer the Bachelor of 
Science and Bachelor of Arts (BA) degrees on campus and the BA degree online, and currently 
serve over 1250 students across our three degree programs. 
 
The University of Missouri values and respects the contributions of NTT faculty.  NTT 
appointments are reviewed regularly, may be renewed indefinitely, and are eligible for 
promotion following departmental and university guidelines. Contract lengths vary depending 
on length of service and rank.  NTT faculty may participate in departmental, college, and 
university governance. 
 
Duties will include teaching face-to-face, hybrid, and/or online undergraduate courses under a 
load of four courses in the Fall semester and four courses in the Spring semester (80% of work 
effort). The search committee is seeking candidates who can teach a wide variety of courses, 
with a strong focus for a person to effectively teach those in our research methods sequence 
(research design, statistics in psychology, and advanced research courses that include scientific 
writing).  This position could teach additional lecture or discussion courses in their field of 
interest and expertise that fit departmental needs.  We are especially interested in candidates 
who would also allow us to add to our course offerings in the psychological science of diversity, 
inclusion and equity.  This position will teach a variety of class enrollment sizes based on 
departmental need, and teaching a large lecture section (e.g., more than 200 students) each 
semester should be expected.  In addition to teaching courses, Assistant Teaching Professors 
serve on committees, participate in student development activities, and perform administrative 
duties (20% of work effort). 
 
The Department of Psychological Sciences values the variety of perspectives and knowledge 
that diversity brings to our community. The department is committed to promoting diversity in 
research, teaching, and faculty/student recruitment in all its forms – race/ethnicity, identity, 
culture, background, experience, status, abilities, and opinions—through inclusive practices, 
policies, curricula, and programs that lead to a welcoming, respectful, supportive, and affirming 
environment. 
 
The minimum qualifications include an all-but-dissertation (ABD) in psychology or a closely 
related discipline. 



   
 

   
 

Candidates will be evaluated on: (1) experience teaching at the college level, (2) demonstrated 
success at teaching, (3) success in working with a diverse population of students, (4) 
pedagogical knowledge for on-campus and/or online teaching, (5) highest level of education.   
 
We strongly encourage those with the following knowledge, skills, and abilities to apply; (1) an 
earned Doctor of Philosophy (PhD) in psychology, (2) experience teaching multiple courses, 
including research methods at the college level, (3) a proven track record of effective teaching 
at the undergraduate level in both online and on-campus courses, (4) a commitment to 
diversity, inclusion and equity in their teaching and scholarship, and (5) scholarship in pedagogy 
in psychology and/or higher education. 

We offer a competitive salary and benefits.  In addition, the University of Missouri has a strong 
climate for undergraduate education and our department has a highly interactive and 
cooperative faculty.  Columbia, Missouri, was recently ranked 25th among the “50 Best Places to 
Live in the U.S.” by Niche (www.niche.com).  In 2020, Niche ranked Columbia among 2020’s 
“Best Cities for Young Professionals.”  

Please apply online at: https://hr.missouri.edu/job-openings  (Job Opening ID 44806) and be 
prepared to submit, (1) a letter of interest that discusses their professional accomplishments 
and future goals, (2) a statement of their teaching philosophy, (3) a curriculum vita, (3) any 
additional evidence of teaching experience, teaching effectiveness and pedagogical scholarship, 
(4) a statement demonstrating skills, experience and/or willingness to engage in activities that 
would enhance department diversity, inclusion and equity, and (5) three professional 
references.   
 
The search committee will begin reviewing applications on January 30, 2023 and will reach out 
to promising individuals in early February.  The end of the application period will be March 31, 
2023.   
  
Questions may be directed Dennis Miller (Director of Undergraduate & Graduate Studies) 
at millerden@missouri.edu 
  
The University of Missouri is an equal access, equal opportunity, affirmative action employer 
that is fully committed to achieving a diverse faculty and staff. Equal Opportunity is and shall 
be provided for all employees and applicants for employment on the basis of their 
demonstrated ability and competence without unlawful discrimination on the basis of their 
race, color, national origin, ancestry, religion, sex, sexual orientation, gender identity, gender 
expression, age, genetic information, disability or protected veteran status. This institution 
offers benefits to same-sex and to different sex domestic partners and spouses.  
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