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William James wrote that"[T]here is very little difference between
one person and another, but what little difference there is, is very
important." It is unlikely that James was referring to how we now
think about diversity, but I use this quote in my te~c~ing to addre~.s
one of the many complexities that arise around this issue - spec1f1cally, when and why is difference important? For p~y~h?logy teachers, the question might be framed when and why 1s 1t important to
teach about diversity?
Our Society has long been a leader in addressing this question
and many other topics related to the teaching of diversity. In 1992
a Task Force on Minority Issues was appointed. Its members contributed what was, at the time, the most-requested document from
the Office of Teaching Resources in Psychology (OTRP). In 1998,
this group was reconstituted as the Diversity Task Force. Under
the able leadership of Loreto Prieto, this group has made many
significant contributions to the pedagogy of teaching diversity. L?st
August, the Society's Executive Committee approved a standing
Committee on Diversity that awaits your approval. Bylaws changes that, if approved, will make this committee a permanen.t part of
the Society are described in this newsletter. In the meantime, the
Executive Committee voted to suspend the bylaws and allow the
committee to be constituted and begin its work this year. Linh Littleford of Ball State University has agreed to serve as chair of this
committee. Linh's interest in diversity extends back to her graduate
student days and she will be an outstanding leader. She recently
authored Understanding and Expanding Multicultural Competence
in Teaching: A Faculty Guide (2005) which (along with many other
diversity-related resources) is available through the OTRP (W'!"W.
teachpsy.org). The Diversity Committee memb.ers are s;and.ad
Brito, Eastern Illinois University, Kurt DeBord, Lincoln Un1vers_1ty,
Regan Gurung University of Wisconsin-Gre~n Bay, Jaye Van Kirk,
San Diego Mesa College, and Angela Watkins, Spelman qollege.
Let me add that the decision to suspend the bylaws for this short
time in no way invalidates the need for your approval of this committee and, should you decide not to approve its establishment, we
will stand by that decision.
As part of his Presidential initiatives, curr~nt A.PA Presid~nt Gerry
Koocher established a Task Force on D1vers1ty Education and I
am honored to chair that group. Recognizing our leadership in this
area, Dr. Koocher has chosen Task Force Members with strong ties
to teaching, including STP members James Freeman, Linda Woolf,
and me. Teachers of Psychology in Secondary Schools (TOPSS)
are represented by Marissa Sarabado and Psychology Teachers at
Community Colleges (PT@CC) are represented by LadC?nna Lewis. Konjit Page brings the graduate s~udents ' perspect1v~. Other
Task Force members include Jeffrey Mio and Rosemary Blleszner,
both of whom have a keen interest in diversity education. The Task
Force is charged with developing resources that will further assist
psychology teachers ; we hope to complete our work this year.
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Finally, I would be remiss if I failed to mention. that our commitment to diversity is evident in our journ.al, T~achmg of Psycho~ogy.
Numerous articles on the teaching of d1vers1ty have appeared in its
pages. You can explore the richness of these contributions thro~gh
the database that Dave Johnson maintains on the OTRP Website.
One of my Presidential goals is to build on our already strong history and enhance our commitment to diversity. As this column details, we are well on our way to doing so. Our st~dents need to
understand their changing world, regardless of their future goals.
More generally, understanding diversity is critical to good citizenship. We have an obligation to ensure they are well-prepared for
the challenges of our increasingly diverse society. In doing so, we
can ensure that our students understand the breadth of diversity
- including race, ethnicity, economic statu~ , _natio~al oriQin , dis~bil
ity, gender, sexual identity, age, and/or rel1g1ous viewpoints. Diversity also is reflected through teaching that includes a cross-cultural
or international perspective. We also should ensure that teachers
of diversity are supported and should encourage students from
diverse backgrounds to pursue psychology as an undergraduate
major and/0r for graduate education. I join you in looking forward to
the Society's contributions in all these areas.

Proposed Changes to Division 2 By-Laws (Approved by STP Executive Committee,
January 2006)
1. Add the term length of the Past President.
Rationale: For some reason, the office of Past President is not included in Article III.4.
The language in this article currently reads: "The term of office shall be one year for the
President, one year for the President-Elect, three years for the Secretary, and three years
for the Treasurer. Terms of all officers shall start on January 1 of the year following their
election and end on December 31. The provisions of the bylaws of the AP A shall govern
the terms of Council Representatives."
Proposed change in wording for Article III.4.:
The term of office shall be one year for the Past President, one year for the President,
one year for the President-Elect, three years for the Secretary, and three years for the
Treasurer. Terms of all officers shall start on January 1 of the year following their
election and end on December 31. The provisions of the bylaws of the APA shall govern
the terms of Council Representatives.

2. Add the Diversity Committee to the list of standing committees.
Rationale: The Executive Committee approved changing the diversity task force to a
standing committee at the AP A meeting in August. We need to approve the concomitant
change to the by-laws.
New section that will become Article V.9., immediately following the description of the
Long Range Planning Committee:
The Diversity Committee shall consist of a Chair appointed by the President with the
approval of the Executive Committee and at least three committee members. The Chair
shall serve for a period of three years. The Committee shall oversee and assess all
Society activities related to diversity issues, including, but not limited to, diversity in
membership, integration of diversity into the curriculum, hiring and retaining a diverse
faculty, and attracting members of diverse groups to psychology as a major and a
profession.
3. The addition of the Diversity Committee also requires modification of Article V.2.
(number of committees). This article currently states: "There shall be six Standing
Committees: The Recruitment and Public Relations Committee, The Fellows Committee,
The Elections and Appointments Committee, The Committee on Teaching Awards, The
Publications Committee, and The Long Range Planning Committee.
Proposed language for Article V.2.:

There shall be seven Standing Committees: The Recruitment and Public Relations
Committee. The Fellows Committee, The Elections and Appointments Committee, The
Committee on Teaching Awards, The Publications Committee,. The Long Range Planning
Committee and The Diversity Committee.

4. Add AP A Council Representatives as ad hoc members of the Elections
and Appointments Committee.
Rationale: Both the Elections and Appointments Committee and the APA Council
Representatives make nominee recommendations to AP A for various boards and
committees. We could better coordinate this process so that we avoid making redundant
and/or conflicting recommendations. This greater degree of coordination might increase
the probability that our nominees will be appointed. One way to do this is to make the
APA Council Representatives ad hoc members of the Elections and Appointments
Committee. Therefore, we will add the sentence below to the end of Article V.5.
The Committee will consult with the Society's APA Council Representative(s) on all
recommended appointments to APA Boards, Committees, and Task Forces.

(Proposed Revisions. January, 2006)

(Proposed Revisions January,

5.

It shall be the duty of the Presidem to preside at all meetings of the Society, to serve as
Chair of the Executive Committee of the Society, to preside over the President's Cauinet,
to supervise the affairs of the Society with the approval of the Executive Committee, to
appoint all necessary committees and task forces to accomplish the business of the
Society, and to perform other duties incident to the office or that may Le required uy vote
of the Executive Committee.

6.

It shall ue the responsibility of the President-Elect to perform the duties of the President
in the event of the absence or incapacity of the latter. The President-Elect shall uecorne
President upon the expiration of the President's term.

7.

The immediate Past President shall serve as a member of the Elections and Appointments
Committee and shall write the annual report of the Society's activities during his or her
Presidential year to be submitted to APA.

8.

It shall be the duty of the Secretary to maintain the official non-financial records of the
organization, to take minutes at all Executive Committee meetings, President's Cabinet
meetings, and business meetings of the Society membership, to record and prepare an
annual summary of major Executive Committee decisions for review and approval at the
Executive Committee meeting, to serve as editor of I he Society's newsletter, and to
perform other duties related to organizational needs as they arise.

9.

It shall be the duty of the Treasurer to oversee the timely collection of dues from
members; to monitor the funds and investments of the Society; to maintain custody of the
financial records of the Society; to work with the officers of the Society on major financial
matters; to maintain records of receipts and expenditures of the Society; to deposit
receipts in a timely fashion; to make timely disbursements as authorized by the Executive
Committee; to prepare a proposed annual budget for approval at the Executive Committee
Meeting; to prepare an annual financial statement for the Executive Committee Meeting;
to notify the APA's Office of Membership Services of any changes in dues assessments at
the prescribed time; to function as the Treasurer of the Fund for Excellence; and to
perform other general duties of a treasurer as needed.

10.

The Society Representatives to the APA Council of Representatives shall perform the
duties and accept the responsibilities specified in the bylaws of the APA and shall bring
important issues to the attention of the President's Cabinet or Executive Committee.

11.

Should an elected officer, other than the President or President-Elect). leave office for any
reason, the Executive Committee shall by majority vote elect a successor to complete the
remainder of the unexpired term. Should a candidate receiving the most votes decline to
serve after the balloting but before the outcome of the election has been announced, the
Elections and Appointments Committee shall dechue elected the candidate receiving the
next largest number of votes for that office. Should the President leave oflice for any
reason, the President-Elect shall complete the current President's term. Should the
President-Elect leave office for any reason, the candidate receiving the next largest
number of votes in the election for that office shall complete the Pn:sident-elect's term.

12.

In cases where an elected officer, other than the President, fails to perform the specified
duties of that office as evaluated by the President, the President shall notify the officer in
writing stating the concerns and expectalions for remedying the situation. If the officer
continues to fail in the performance of duty, the President may choose to submit to the
Past President a written statement and documentation concerning the failure of

ARTICLE I-NAME AND MISSION
The name of this organization shall be the Society for the Teaching of Psychology
(hereinafter the "Society").

3.

2

and end on December 31. The provisions of the bylaws of the APA shall govern the terms
of Council Representatives.

BYLAWS OF THE
SOCIETY FOR THE TEACHING OF PSYCHOLOGY
Proposed Revisions

The Society for the Teaching of Psychology advances understanding of the discipline by
promoting excellence in the teaching and learning of psychology. The Society provides
resources and services, access to a collaborative community, and opportunities for
educational and developmental activities. The Society also strives to advance the
scholarship of teaching and learning, advocate for the needs of teachers of psychology,
foster partnerships across academic settings, and increase recognition of the value of the
teaching profession.

~006)

The Society functions as Division Two of the American Psychological Association (APA).

ARTICLE II--MEMBERSHIP
I.

The Society shall consist of two classes of membership: Members and Fellows

2.

Members shall be any persons intert'sted in the teaching of psychology who are current in
their payments of dues to the Society

3.

Fellows of the Society shall be persons (a) who qualify for Fellow status according to the
bylaws of the APA, and (b) who have been actively engaged in the teaching of psychology
in a recognized institution for a period of five years or more, not less than three of which
shall have been spent in employment in the same institution, and (c) who have made
significant contributions to the advancement of the teaching of psychology as determined
by the Fellows Committee. After approval by the APA, their names shall be announced to
the membership as Fellows

4.

On matters calling for action by the membership of the Society, with the exception of APA
Council Representative el<'ctions, each Fellow and Member shall have one vote; no voting
by proxy shall be allowed. Only APA members who are eligible to vote in APA elections
may vote in the Division Two Council Representative election.

ARTICLE III-ELECTED OFFICERS AND PRESIDENT'S CABINET
l.

The elected officers of the Society shall be a President, a President-Elect, a Past President,
a Secretary, a Treasurer, and one or more Representatives to the Council of
Representatives, as provided for in the bylaws of the APA. These elected officers constitute
the President's Cabinet.

2.

The President-Elect, Secretary, and Treasurer shall be elected by the voting members of
the Society and shall not simultaneously hold another office in the Society.

3.

The Representatives to APA Council shall be Ft'llows or Members of the APA and shall not
simultaneously hold another office in the Society.

4.

The term of office shall be ~rg_!__y_~·9r l<>Ph~ !'a~U.'!:.~!ill.lt:11t,_ one year for the President, one
year for the President-Elect, three years for the Secretary, and three years for the
Treasurer. Terms of all officers shall start on .January 1 of the year following their election

(Proposed Revisions January, 2006)

(Proposed Revisions January, 2006)

performance with a r<'commencfation for rrrnoval of office. Th<' Past Presid.-nt shall then
contact the officer in question requesting

fl

Director may appoint an rditori;il staff ;ind managers of specific OTRP resources. The
Director shall provide the Executive Committee an annual report and budget for review
and approval. A new OTRP Director will assume office on September l.

wr ittt"n rf"sponse to this recommendation

within thirty dRys. Upon rec<'ipt of this response or, if no r<>sponse is rrceived after thirty
days, thr Past President shall convene a meeting of the C'1bin<'t, rxduding the President
and the offic<'r in qu.,stion. The Cabinet shall th .. n review the documentatjon and
ronsidrr whether to forward a recommendation for remo\•al to the Executive Committee. A
majority vote of thr Executive Committee, excluding the President and the officer in
question, shall be required for removal from office.

4.

The Executive Committee shall appoint a Director of Society Programming for a term of
fi\'e years. The President shall appoint a special committee to search for the Director of
Society Programming. ln order to provide a smooth transition, the search for a new
Director should be stl'lrted two years prior to the end date of the current Director. Once

selected, the Director-Elect should begin working with the current Director. Ordinarily
13.

In cases where the Presidrnt fails to perform th<> sp.-cified duties of the offic<' as ev;iluated
hy a member of the Executive Committee, that member shall notify the President in
writing stating thr conc.-rns and expectations for rem<'dying the situation. If the President
continues to fail in thf' prrformancf' of duty, the member sh"ll then submit to the Pl'lst
Prrsident a written stat .. ment and document,.tion concerning the failure of pnformance
with a rerommendation for rf'movl'll of office. The Past President shall then contact the
P,·esirl.-nt requesting a written response to this recommendation within thirty days. Upon
receipt of this response or l'lfter a period of thirtv d"ys, the Pl'!st President shall convene a
me<".ting of the C"hinet, excluding the President and the member who m"de the initial
d1,.rge, to rrview "nd make a recommendation to the Executive Committee. The Executive
Committre, excluding the President and the member who made the initial charge, shall
vote on this recommendation.

the Director shall serve no more than two consecutive terms. It shall be the duty of the
Director to provide oversight for Society convention programming, conferences, and
workshops. lt also shall be the duty of the Director, in consultation with the President, to
make arrangements for the program and annual meeting of the Society in accordance
with Article IX of these bylaws. The Director sh"ll appoint Associate Directors to focus on
specific programming functions and initiatives as needed. The Director will he charged
with the oversight and appointment of roordinators and steering committees for Societysponsored programming. The Director shall provide the Executive Committee an annual
report and budget for review and approval. A new Director of Programming will assume
office on Septembrr I.
5.

The Executive Committee shall appoint an Executive Director of the Society for a term of
five years. The President shall appoint a special committee to search for the Executive
Director. In order to provide a smooth transition, the search for a new Director should be
started two years prior to the end d"te of the current Director. Once selected, the
Director-Elect should begin working with the current Director. Ordinarily the Executive
Director shall serve no more than two consecutive terms. It shall be the duty of the
Executive Director to manage and coordinate membership records "nd renewals; serve as
the contact for inquiries regarding m.-mbership; coordinate the development and printing
of selected Society publications and communications; "nd serve as a nonvoting member
of the Executjve Committee and the Long Range Planning Committee. The Executive
Director may appoint clerical st"ff The Executive Director shall provide the Executive
Committee an annual report and budget for review and approval. A new Executive
Director will assume office on January I.

6.

In cases where an appointed Editor or Director fails to perform the specified duties of that
office as evaluated by the President, the President shall notify the Editor or Director in
writing stating the concerns and expectations for remedying the situation. lf an Editor or
Director continues to fail in the performance of duty, the President may choose to submit
to the P"st President a written statement and documentation concerning the failure of
performance with " recommendation for removal of office. The Past President shall then
contact the Editor or Director in question requesting a written response to this
recommendation within thirty days. Upon receipt of this response or, if no response is
received after thirty days, the Past President shall convene a meeting of the Cabinet,
excluding the President and the Editor or Director in quf'stion. The Cabinet shall then
review the document,.tion and consider whether to forward a recommendation for
removal to the Executive Committee. A m"jority vote of the Executive Committee,
excluding the President and the Editor or Director in question, shall be required for
removal from office.

ARTICLE JV-EDITORS AND DIRECTORS
I.

Th,. Executive Committe<' shall appoint an Editor of 7f>urlti11g of Psychology for a term of
six y<'ars. Th<" Publications Committee shall conduct thr search for the Editor. In order to
pro;•ide" smooth editori"l transition, the search for a new Editor should be stl'lrted three
years prior to the <'nd date of the <"Urrent Editor. Once selected, the Editor-Elect should
b<'gin working with the current Editor, with the n<'W F:ditor-Elect beginning to receive
manuscripts one vear prior to his or her January I start date as Editor. Ordinarily the
Editor shall serve no more than two consecutiv.- terms. The Editor sh<lll appoint Associate
and Section Editors l'lnd other mPmbPrs of an editorial staff to l'lssist in editing and
producing the journal. The Editor shall provide the Executive Committee an annual
report and budget for rrview and l'lpproval.

2.

The Executive Committee shall appoint an lnternf't F:ditor for a term of five years. The
Publications Committee shall con<luct the search for the Internet Editor. In order to
provide a smooth editorial transition, the se;u-ch for a new F:ditor should be started two
years prior to the end date of the current Editor. Once selected, the Editor-Elect should
begin working with the current Editor. Ordinarily the Internet Editor shall serve no more
than two consecutive terms. It shall he thr duty of the Internet Editor to oversee all
Socif'ty Internet rrsources, including the Society's Web pages, electronic discussion lists,
and other Internet artivities and matf'rials. The Internet Editor ml'!y appoint an editorial
staff and manag<'rs of specific lntf'Tnet resources of the Societv. The Internet Editor shall
provide th!' Executive Committee an annual report and budget for review and approval. A
new lnt .. rnet Editor will assume office on Septeml>er l.

3.

The Exf'cutive Committee shall l'lppoint a Director of the Office of Teaching Resources in
Psychology (OTRP) for" term of five years. The Publications Committee shall conduct the
search for the Director of OTRP. In order to provide a smooth transition, the search for a
new Director should be starter! two years prior to the end date of the current Director.
Once selected, the Director-Elect should begin working with the current Director.
Ordinarily thr Director of OTRP shall serve no more than two ronsecutive terms. It shall
be the duty of the Director to maintain the office thl'lt distrihutrs the Society's teaching
materials and to oversee other resources "nd services provided through OTRP. The OTRP

ARTICLE V-STANDING COMMITTEES AND APPOINTED TASK FORCES
l.

Committees of the Society sh"ll consist of Standing Committees provided by these bylaws
and.Task Forces recommended by the _President and established by vote of the members_
of the Executive Committee. An individual may not serve concurrently as a Chair of more

- - (l>~eted: -------------

(Proposed Revisions. January, 2006)

(Proposed Revisions. January, 2006)
appointed on staggered terms by the President. The Committee shall coordinate Society
publications, encourage publication projects, establish general policies for publications,
and handle publication-related negotiations and searches for editors and directors

than one Standing Committee. New Chairs of standing committees will assume office on
September I following their appointment.
2.

There shall be seven StaJ1ding Committees: The Recruitment_ and rublic Relations
j _ · ~t.,.., •.;.·----------,
Committee, The Fellows Committee, The Elections and Appointments Committee, The
'------_---:-·----_-- _ _ __,
Committee o_n_T_eachin_ g- Award_ s, __T___h_e Publications Committee,.Tl:1e_l,ong R"!'&_e_l_'lanning . _,. - - ~o;let;i;-;;-nd _____ --- - - - ,
Committee _an<! Th.~_niv~rsity_QQmroi11e~·.

3.

The Recruitment and Public Relations Committee shall consist of a Chair selected by the
President with the approval of the Executive Committee and at least three committee
members, one of whom will be the current chair of the Society Graduate Student
Teaching Association. The Chair shall serve for a period of three years. The duties of the
Chair and committee are to plan, direct, and evaluate Society recruitment and public
relations effort.s. These efforts may be done in collaboration with other existing Standing
Committees and task forces of the Society. The Executive Director shall serve as a
nonvoting member of this committee.

4.

The Fellows Committee shall consist of three members who are Fellows of the Society.
With the approval of the Executive Committee, the President shall appoint a Chair of the
committee for a two-year term. During the year prior to the expiration of the Chair's term
and with the approval of the Executive Committee, the President shall appoint an
Associate Chair for a one-year term. Ordinarily, the Associate Chair shall succeed the
current Chair. Terms of service on the Committee shall ordinarily be three years with
terms staggered so that one new member is appointed each year. It shall be the duty of
the Chair to solicit nominations and to compile the files of the nominees for review. It
shall be the duty of the Fellows Committee to examine the qualifications of Members to
become Fellows of the APA and the Society according to APA and Society slandards and
shall approve those individuals deserving of recognition as Fellow. In the cases of
nominees who are not Fellows of other APA divisions, the Fellows Comminee shall
forward materials to the APA Membership Committee. Appeals of a decision by the
Fellows Committee will be directed to the President and reviewed by the President's
Cabinet for final resolution

S.

The Elections and Appointments Committee shall consist of the President, Past-President,
and the past, Past-President, who will serve as the chair. lt shall be the duty of this
Committee to conduct and supervise the elections of the Society as provided in Article Vlll
of these bylaws and to make recommendations for appomtments of Society
representatives as requested by other organizations. No member of this committee may be
considered for elective office in the Society or recommended by this committee for any
appointment. Tht> Comminee will consult wilh the Society'" Coun1·il R'-'preS<·111a1ivelsl on
f!.~l.!:.~SQ!!1m!'.!?-.~k~-~!IH~!I!!!I!~~u:; ~g_M!!~ Uoai~~Q!~!!!i!t~~"'--~-T_~~-k.fQ[~-~~~

~The Committee on Teaching Awards shall consist of a Chair and Associate Chair appointed• j - -, -;,.;r;..;;tted: Bullets and Numbenng :
for three-year terms by the President with the approval of the Executive Committee and
' - - · - - - - - - - - ------~
members of review subcommittees appointed annually by the Chair. Subcommittee
members will normally be previous award winners. The Committee shall determine the
recipients of the Society's annual Excellence in Teaching Awards. Further, the
Committee, in conjunction with the Director of Programming, is responsible for formal
presentation of these awards at the annual meeting. Ordinarily, the Associate Chair of the
Committee shall succeed the Chair.
7.

The Publications Committee shall consist of a Chair appointed for a three-year term by the
President with the approval of the Executive Committee. Other members of the Committee
shall be the Edilor of Teaching of Psychology, the Director of the OTRP, the Society's
lnlernet Editor, the Society Secretary, and two other at-large members of the Society

6

8.

The Long Range Planning Committee shall consist of a Chair appointed by the President
with the approval of the Executive Committee for a two-year term and, during the year
prior to the expiration of the Chatr's term, an Associate Chair appointed by the President
for a one-year term. Ordinarily, the Associate Chair shall succeed the current Chair. The
members of the Committee shall be the President-Elect, the President, the Past President,
and three other at-large members of the Socit"ty appointed on staggered terms by the
President. No voting member of the Executive Committee may concurrently serve as an
at-large member of this committee. Only at-large members may serve as Chair and
Associate Chair of the Committee. The Executive Director shall serve as a nonvoting
member of this committee and shall take minutes of its meetings. The Committee shall
consult with the Society's officers and Commitlee Chairs regarding long-range concerns
that the Committee should address, develop re<"ommendations regarding new projects
and directions for the Sociely, and present these recommendations to the Executive
Committee for evaluation and action.

9.

The Diversity Commitlee shall con'!_i_,;_i fill• Chair apQointed hv the President with the
!:'Jlpr_()_~aj Qf_!he t:~g!iv~_~ymrpitter "1'.!.~Lat _le_a'!.Uhrrr n>m!_!1j~\"~ !Ilt"_l"r!\lrr~I-t~_!",:hair
shall ser\'(' [or a period of thr<'t• \'ears The <."ommit1ee shall The Commi1tee shall O\'<'fsee
and .tssess .-tl! Societv act1vi1[<.:_~__ill,11ed lo di,•ersi1v issues including. llllt not limit.-d lo
divc1~~!L!!!_!IletnbersJ::!.!r.il!lit·g.rd.t10n of ,_li_~·-t~_r~~-i!!to the cur_:_Ijtulum bjf!!l_&.i!_!!<1_ret•1ini!!g
a divt"rst" facu~!.Q_attracfing membc1~ of dive1-se groups to psrcholog:v as a maior and
~ p_I9fess_\()_!l~

10. The President may establish a Task Force to pursue any topic relevant to the concerns of
the Society with the approval of the Executive Committee. The Task Force shall lie given a
charge and time frame for executing that charge.
11. In cases where an appointed Chair of a Standing Committee fails to perform the specified
duties of that office as evaluated by the President, the President shall notify the Standing
Committee Chair in writing stating the concerns and expectations for remedying the
situation. If a Standing Committee Chair continues to fail in the performance of duty, the
President may choose to submit to the Past President a written statement and
documentation concerrting the failure of performance with a recommendation for removal.
The Past !'resident shall then contact the Standing Committee Chair in question
requesting a written response to this recommendation within thi1ty days. Upon receipt of
this response or, if no response is 1·eceived after thirty days, the Past President shall
convene a mee1ing of the Cabinet, excluding the President and the Standing Committee
Chair in question. The Cabinet shall then review the documentation and consider
whether to forward a recommendation for removal to the Executive Committee. A majority
vote of the Executive Committee, excluding the President and the Standing Committee
Chair in question, shall be required for removal from office.

ARTICLE VI-GRADUATE STUDENT TEACHING ASSOCIATION
I.

There shall be a Graduate Student Teaching Association of the Society The Association
shall be charged with educational and development activities for future psychology
teachers. The Association shall be led by a Steering Committee comprised of a Chair, an
Associate Chair, a Faculty Advisor, and at least four at-large members appointed by the
President with the approval of the Executive Committee. The Chair and Associate Chair
shall be graduate students and serve a term of one year, starting on September I.
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(Proposed Rev1s1ons January, 2006)
Ordinarily, the Associate Chair shall succe<"d the Chair. Th<" Facully Advisor shall serve a
three-year renewable term.
.

(Proposed Rev1s1ons January, 2006)
ARTICLE IX--MEETINGS
ThP annual meeting of the Society shall take place at a site and time dett"rmined at the
previous annual m<"<"ting and announced to the membership. The annual m ...-ting sPrves
for the transaction of business, the presentation of scientific papers, and discussions of
professional matters in the field of the Society's interests.

ARTICLE VII-EXECUTIVE COMMITTEE
I.

2.

3.

The Executive Committer shall supervise the a!Tairs of the Soriety subject to the
provisions of these hylaws. The voting members of the F:xecutive Committee shall consist
of the President's Cahinet, the Editor of Tenchi"g of PsychologiJ, th<" Intt"met F:ditor, the
Director of OTRP, thP Chairs of lhe Standing Committr.-s, and the Chair of the Graduate
Stud.-nt T.-aching Association. The F:xecutive Director of the Soc-iety shall s.-rv .. as a
nonvoting member of the Executive Committee.

ARTICLE X--DUES

The President shall pr.-side at all m.-etings of the Exerutive Commiltee and oversee all
oth<"r discussions, deliberations, and votes of the Executive Committee. The Executive
Commitll"e shall make decisions by majority vote.

ARTICLE XI-FUND FOR EXCELLENCE

I.

I.

The Fund for Exc<'ll<'nce in the Teaching of Psychology is an endowment fund. Th<' income
from the Fund is to be used each year to provide a monetary award to the winners of the
Society Teaching Awards. Other activities that promote good teaching may be supported
after providing for the awards and the expenses of the Fund.

2.

There shall be a Board to administer the Fund.
The Board shall consist of six persons, at least four of which are Members of the
Soriety, appointed by the Society's Executive Committee. The Society's Treasurer
shall be an ex officio, nonvoting mt'mber of the Board.
b
Each Board member shall serve a term of six years. Terms shall be staggered so that
two new members are appointed every other year. Ordinarily, a member shall serve
no more than two consecutive terms.
The rluties of the Board shall be to raise money for the Fund, to direct the
investment of the funrls after seeking professional advice, and to review the
investment portfolio annually. The Board may make recommendations to the
Executive Committee concerning the size of the tt'aching awards and other issues
concerning the fund to promote excellence in teaching.

The Executive Committ<~<" may invite other organizations, with similar missions to
advance the teaching of psychology, to appoint a liaison to attend the annual Executive
Committee meeting as a nonvoting participant.

ARTICLE VIII-NOMINATIONS AND ELECTIONS

Annual dues and assessments of any special dues shall be determined by the Executive
Committee to cover expenses to the Society and the subscription to Teaching of
Psychology.

The t'lerted offict'rn of rhe Society shall b.- determined by a volt' of Memb<'rs and Fellows
of the Society, voting on a mail ballot, with the exception of Representatives to APA
Council, for whom only APA members may vote.
2.

The Eledions anrl Appointments Committee shall issue a call for nominations for the
office of Presidenl-F:IPrt, for thP office,; of Secretary and Treasurer in those ye'1rs when a
term of offire expirPs, and for the offices of APA Council Representatives according to the
time-line specified by APA. The Elections and Appointments Committee shall consider the
results of this nomination procedure for advisory purposes in setting up a slate of
candidates for the final selection

3.

The fin;il ballot shall list '1t least two, but usually and preferably, three nominees for the
office of President-Elrrt. Therr shall b<' at least twice as many nominees as there are
prrsons to be elected for each other office.

3.

The Fund Board shall have three officers: Chair, Executive Secretary, and Treasurer. The
Board shall <"lee! th<" Chair and Executive Secretary from among its members. Their term
of office shall be two years; officers may be reelected as long as they serve on the Board.

4.

The candidatt' rer<'iving the largest number of votes for each Soc-iety offi.-e shall be
declared rlected. The Chair of the Elections and Appointments Committrr shall obtain the
count of the votes for each office and ,;hall announce the election results at the annual
business meeting of the Society

4.

Duties of the officers of the Board.
It shall he the duty of the Chair to report on the activities of the Fund to the
Executive Committee of the Society and to the members at the annual business
meeting of the Society and to preside over meetings of the Board.
b.
It shall be the duty of the Executive Secretary to handle all correspondence for the
Board, to make specific investments as directed by the Bo<ird, to maintain records of
income and expenses, to maintain the bank account, to disburse funds as directed
by the Board, to prepare a monthly report for the Treasurer, and to prepare the
annual report.
The Treasurer of the Society shall serve as Treasurer of the Fund. It shall be the
duty of the Treasurer to review and approve the monthly deposits and expenses and
the annual report of the Fund.

Officrrs shall <1ss11me offire on January l of the year following their election and shall
hold office until their elected successors assume office in their stead.
6.

When an APA Council srat is lost on an "pportionment ballot, the seat shall be \'acated
by the roost recently elected CounC"il Representative or the Council Representative who
received the fewest votes when more than one Representative was elected in that year.

7.

When an APA CounC"il seat is gained on an apportionment hallo!, the Council
Representative candidate in the most recent election who received the next highest
number of votes in the most recrnt election shall occupy the seat until an rlection can be
held If no C"andidate from the most rPC"ent election is available to serve, the President
shall appoint someone to fill the seat with the approval of the Executive Committee.

ARTICLE XII-AMENDMENTS AND CHANGES TO THE OPERATING PROCEDURES OF THE
SOCIETY
The Society, at any annual meeting by a •·ote of two-thirds of the members present, or by
a majority of the members of the Society voting on a mail ballot, may adopt such

(Proposed Revisions January, 2006)
amendments to these bylaws as have been !al presented and read at the preceding
annual meeting, or (b) mailed lo each member, or (c) published as a ballot in an
appropriate Society publication two months before the count.
Ballots should be mailed to the Secretary. The Secretary counts them and informs the
President of the results
The Executive Committee, by a two-thirds majority, may vote to alter or suspend a
portion of a bylaw for a temporary period of time when a need exists to respond to a
legitimate and pressing concern to preserve or enhance the welfare of the Society if the
membership incurs no additional financial liability. Should the bylaw alteration or
suspension be deemed appropriate to stand, the change shall be submitted to the
membership of the Society using the mechanisms for bylaw amendment as spelled out in
this section.
The Executive Committee, by a majority vote, may establish and amend the contents and
specifications of Operating Procedures of the Society.
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